The number of military and veteran students entering higher education continues to grow rapidly; nevertheless, there is a paucity of institutional research from which to draw recommendations about how the college transition translates to academic success and persistence. The purpose of this study was to identify the demographic characteristics, financial, academic, and personal experiences and campus relationships during military and veteran students' transitions to a college or university that predict grade point average (GPA) and intent to return. This study utilized a cross-sectional, non-experimental survey design to determine the relationship between study factors, cumulative GPA, and the level to which these factors can be used to predict academic success as measured by GPA and continued commitment to the institution based on intent to return to the institution.
The results of the study indicated that multiple, but different, factors predict academic success as measured by GPA for community college and four-year institution students. Intent to return could not be predicted utilizing the study model for fouryear institution students; however, the perception of being academically prepared to enter the institution was the sole significant predictor of intent to return for community college participants. Relationship and personal factors were consistently insignificant, which presented a new finding in terms of military and veteran student literature.
Practical Take-away Notes: The research produced a variety of practical recommendations for practitioners. First, feeling academically prepared to enter the institution was a key factor in influencing academic success. Practitioners could consider was to address academic success and academic self-efficacy early or prior to the matriculation process. Bureaucratic processes such as determining military academic credit or determining benefits eligibility should be streamlined and/or explained as thoroughly as possible early in the matriculation process to avoid those processes being a larger stumbling block academically than they need to be. Finally, in terms of research, this study revealed the many research needs that still exist. For those engaged in research or considering research, I outline some of the many opportunities there might be to learn more in terms of serving our students. 
V E T E R A N S K C S E M I -A N N U A L N E W S L E T T E R
Points of Light's Military Initiatives is launching YEAR TWO of the AmeriCorps Program -FRONTLINE FAMILIES. This program is designed to create a pipeline of volunteer leaders to support ANY program within an organization. Organizations do not need an existing military program or implement a new one to participate in this program. We want to leverage the skills, commitment, and experience of the MilVet population to support your organization's current GOALS and MISSIONS.
Service members, veterans and their families have traversed this world to protect the civil liberties that our nation promised. As service members transition they are seeking opportunities to serve in another capacity. Frontline Families is a national service program that inspires veteran families to serve on the frontline of their communities as part of their reintegration process. AmeriCorps members will train veteran families as volunteer leaders to increase volunteer capacity for local organizations.
Our next cohort will begin November 2016. Please visit http://www.pointsoflight.org/programs/ military-initiatives/frontline-families to apply for the program.
Feel free to reach out to militaryinitiatives@pointsoflight.org for additional inquires.
Upcoming initiatives for veterans and their families P A G E 3 country utilizing existing networks and resources to increase partnerships between educators, employers, and other key stakeholders to aid in a smooth transition from the military into education and civilian employment.
During the summit participants heard from military-connected students about their experience through the application and admissions process. Other panels included representatives from federal agencies, institutions of higher learning, and employers highlighting some of the work they do to help create better informed consumers of postsecondary education. These representatives also shared ways they were actively engaged within the local community to create collaborative relationships that effectively meet the holistic needs of their students including addressing challenges with child care, transportation, and healthcare. The final panel focused on highlighting successful examples of community collaborations and the impact on increased academic retention and completion due to these partnerships.
In addition to hearing from these five panels, participants were divided into two groups for participant brainstorming sessions. The group focused on increasing the pipeline from education to employment identified challenges and obstacles veterans, institutions of higher learning, and employers face in helping with the transition from military service into higher education and ultimately the civilian workforce. This group then worked to identify ways to overcome some of these obstacles in order to increase attainment of both academic and career goals.
The other group, focused on community collaborations, spent their time identifying the many resources currently available to military-connected individuals. They then mapped out ways in which institutions could collaborate with these resources on a local, state, and national level to address various risk factors that would inhibit military-connected students from attaining post-secondary goals.
As an outcome of the summit, ACE plans to release a list of these identified resources for institutions of higher learning to make it easier for them to partner with external organizations in order to meet the different needs of their students. ACE also plans to continue its effort to build out and enhance community partnerships including partnerships between employers and educators to ease the transition from education into the civilian workforce. 
A Holistic Look at Removing

V E T E R A N S K C S E M I -A N N U A L N E W S L E T T E R
Military Culture Corner: Did you know?
All enlisted men and women recite the same oath at the culmination of their basic training. You can see it happen here. 
